Self Assessment of Reflective Practice Facilitation Requirements

Who Can Provide Reflective Practice Facilitation? 

Those providing reflective practice facilitation may have different roles such as supervisor, manager, consultant, trainer or coach. However, whoever provides reflective practice facilitation should be skilled both in the kind of work that the provider is carrying out and in reflective facilitation/supervision skills. The reflective facilitator must be familiar with the kinds of legal, ethical, and practice dilemmas that the provider is experiencing.  The reflective facilitator may at times provide information or direction, but the emphasis is on exploration, development of insight, and thoughtful individualized approaches to the work. A reflective facilitator works with both thinking and feeling; information, knowledge and intervention processes.  

Here are some self-assessment questions to help think about the reflective practice facilitation services you have received or are planning for the future. “Yes” answers indicate that you are on the right track. If you have “No” or “Don’t Know” answers, please send us a message on the website and we can consult with you about any questions. 
1. Was the person who has provided me with reflective facilitation/supervision endorsed as a Reflective Practice Facilitator (RPF) I or II? 

Yes___

No___

Don’t know___

Note that after 2015, all reflective practice facilitation requirements for endorsement must be provided by an endorsed reflective facilitator. 

Also, note that those applying for endorsement as a core provider can receive reflective practice facilitation from an RFP I or II but it is necessary that the RFP I or II is familiar with the kind of work and setting that the person is doing. Those applying for Infant Mental Health Specialist will need reflective practice facilitation from a Reflective Practice Facilitator II. 

2. Is the person who provided or who is providing the reflective facilitation/supervision generally recognized in their program and community as somebody with expertise in the infant-family or early childhood field and skill in facilitation/supervision? 

Yes___

No___

Don’t know___

3. If the reflective facilitator/supervisor is or was not endorsed, did the reflective facilitator/supervisor and the provider seeking endorsement both review the California competencies related to reflective practice facilitation and agree that the facilitation/supervision provided was adequately aligned with the competencies outlined in (website address)

Yes___

No___

Don’t know___

4. If the person who provided the reflective facilitation/supervision is not available, do you feel that the activity you experienced with them was aligned with the California Reflective Practice Facilitation competencies?

Yes___

No___

Don’t know___

What Makes an Activity Reflective Practice Facilitation/Supervision?
Depending on your discipline, when and where you have been educated and where you received specialized training, different terms may have been used for what is referred to as reflective practice facilitation in the California Competencies. Other terms that may have been used to describe this activity are: Reflective supervision, clinical supervision, on-going case consultation, or theory-to-practice groups.  “Yes” answers indicate that you are on the right track.  If you would like to consult, please reply on the web and we will get back to you. 

1.  If the reflective practice facilitation was done 1:1, 

a. Are the sessions scheduled regularly and do they last approximately an hour with a frequency of at least twice a month?

b. Have the sessions happened for at least 6 months giving enough time to get to know the reflective facilitator well?

Yes___


No___

2. Does the person providing reflective practice facilitation/supervision include a regular focus on exploring the reactions and feelings related to the work the provider is doing with young children and parents? 

Yes___


No___

3. Did the reflective practice facilitation you received provide you with support and opportunities to develop insight that helped you remain engaged with your work?  

Yes___


No___
4. Was the reflective practice facilitation/supervision linked specifically to the work that the provider was doing with infants, children and families either in a work setting or a training program? 

Yes___


No___

5. Does the person providing reflective facilitation/supervision include opportunities to explore the cultural and contextual perspectives of children, families, and the community or setting so the interventions can be considered in light of the particular child, family and community? 

Yes___


No___

6. If the reflective practice facilitation was in a group, was the size of the group 8 or fewer?

Yes___


No___

7. If the reflective facilitation/supervision provided included some focus on issues such as documentation or regulations, are these topics well integrated with the clinical work so that these administrative issues did not dominate the reflective practice facilitation time? 

Yes___


No___

8.  Did the reflective facilitation/supervision encourage exploration of the feelings, experiences, and presses related to providers who work with families and children? 

Yes___


No___

9. Was the reflective facilitation/ supervision centered on supporting work that had a major focus on supporting the parent-child relationship even though there may be other goals such as developmental work?  

Yes___


No___

Note:  Reflective practice facilitation should be linked to clinical work. In training settings, the reflective practice facilitation should always be linked to the clinical work the provider is carrying out as well as new content that is presented.
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